2 A A I LA TILLATILZLA IR XX

ADULT CARE TRIP
TO SANTUARIO DE CHIMAY O
AHEAD OF HOLY WEEK.

The Adult Care members were also treated to lunch at Ranchos de Chimayo




The Eaater Egg Hund acheduled for
March 29th was cancelled, however

Santa Clara Seniors were treated to an
early Easter Meal al the beaulifully
decoraled Senior Cenler for lunch on,
Thuraday, March 28th.
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Introducing Santa Clara Tribal Police Certified Officer Anthony Vigil. Officer Vigil is from Nambe
Pueblo, New Mexico. He graduated from Aztec Home School in 2015. Officer Vigil is a graduated
from the New Mexico Law Enforcement Academy in May of 2021.

Officer Vigil began his Law Enforcement career with the Santa Fe Police Department in May 2020. He
continued to work for the Santa Fe Police Department until his employment began with the Santa
Clara Tribal Police Department. He left the Santa Clara Police Department in June 2023 and was
employed with the Rio Arriba County Sheriff’s Office. While with the Rio Arriba County Sheriff’s
Office, his duty was as a field training officer and on the Emergency Response Unit/ S.W.A.T Team.
He resigned from Rio Arriba County Sheriff’s Office on March 19, 2024, to return to Santa Clara Tribal
Police Department where he was rehired on March 25, 2024. Officer Vigilis currently a certified field
training officer and a crisis intervention officer.

The addition of Officer Vigil will be an asset to the Santa Clara Tribal Police Department and to the
community.




DEPARTMENT OF YOUTH AND LEARNING
PRESENTS

PVRRTHERING

DODGEBALL TOURNAMENT

12 PLAYERS PER TEAM &
LL TR

BIKE CLINIC:TUNEUPS AND SLIMING

PRIZES TO CHAMPIONSHIP TEAM | LUNCH PROVIDED
EDUCATIONAL BOOTHS
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Native American
Scholarship Program

New Mexico Gas Company’s annual Native American Scholarship Program
(NASP) provides financial assistance to support post-secondary education for
Native American students in New Mexico who demonstrate a desire to engage
in their future through continuing education.

What sets this program apart is that NASP assists students
in pursuit of certification from a trade school or specialized
technical training associated with a license or certificate, in
addition to an associate, bachelor’s, or master's degree.
Funds are awarded directly to the recipient and can be used
for any education-related expenses.

There are 20 initial or renewal scholarships of $3,000 each

available. Applications for this year's scholarships will be Uit camBi it your phEme
accepted April 1 to May 3, 2024. to open the NASP application
with this QR code.

For more information, visit
www.nmgco.com/en/native_american_scholarship_program or
e-mail questions to nasp@nmgco.com.

~ ¥ New Mexico
s_g GAS COMPANY"

AN EMERA COMPANY

A Natural Choice.




Santa Clara Pueblo IT Department

Information Technology continues to support Santa Clara Pueblo by providing network, and end user
support. We strive to deliver an integrated, responsive, and secure technology environment that

advances, innovates, and provides exceptional services, and support.

e Secure, reliable, efficient access to information resources.

e Proactive end user support, quality service, and effective communications.

e Maintain a secure, reliable, and dynamic information technology infrastructure.

e Provide and maintain secure and reliable information technologies to meet the Pueblo’s
changing needs.

e Provide high-availability server and storage infrastructure and services with redundancy,

failover, and load balancing for all critical applications.

Our goal is to build a better work environment through technology solutions.

Contact Information:

Ismael Gomez - IT Director igomez@santaclarapueblo.org 505-692-6345

Chris Salazar - IT Specialist csalazar@santaclarapueblo.org 505-692-6345

Jareth Baca - IT Technician j|lbaca@santaclarapueblo.org  505-692-6345




Tribal Transportation Program

P.0. Box 580 Esponoia, NM 87532 = ([505) 626219
Director: Seteshife = Plonner Vocont

Greetings Community Members:

The Tribal Transportation Program (TTP} Is a Federal Highway Administration Program
Agreament Tribe under the most recent legislation — Surface Transportation Reauthorization
Act of 2021 (STRA-21) and the National Tribal Transportation guidelines, 25 CFR 170, as
amended. The Agreement authorizes the Tribe to perform the transportation planning
research, maintenance, engineering rehabilitation, restoration, construction, and
reconstruction of tribal transportation fadilities that are located on, or which provide access
to the Pueblo of Santa Clara Reservation, and are eligible for funding under the TTP, 25 CFR
Part 170 and 23 CFR Part 661 (together, the “TTP Regulations).

As Indicated In the latest TTP article of September 2023, the TTP has been working with Red
Plains Professional, Inc. engineers to plan and design the following road Improvement
projects: Puye Road at mile marker 2.1 {replace existing culvert, add guardrail, and repair
eroded roadwayto prevent future eroslon}; South Housing Area Roads {mill/replace asphalt,
replace broken section of concrete, and replace ADA rampsky and, Wild Rose Road
{reconstruct existing roadway, add sidewalk on northside to connect with NM 30). As of
March 2024, the final deslgn plans are complete for these three projects.

The projected construction timeline for these road projects are as follows; howewer, dates
may change based on the availability of funds, unscheduled delays, or other identified
priorities:

e 2024-2025: Puye Road at Mile Marker 2.1

e 2025-2027: Wild Rose Rpad

s 2027-2029: Sputh Housing Area Roads (Red Clay, Greasewood Mark, Road Runner,
DustyPlaza, Lone Hlll, and White Lightning Roads)

The dates above are projected within a five (5) year plan; therefore, TTP will provide you
with information and updates for each project through community meetings and notices.

Request that you please continue to notify me of any 911 address updates. Tribal members
may request a letter for proof of residency, at which ime your address will be verified and
the requast for a letter will be submitted to the Governor’s Office.

We are seeking interested applicants to apply for job positions within the Transportation
department: Transportation Planner and/or Budget Analyst. For more Information, please
contact me at {(505) 692-6219.

Thank you.
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Intergovernmental and Public Relations
Virginia Halfmoon, Director Office number (505) 692-6312

| am excited to announce that | have hired a contractor to begin work on the 2025 Veterans

Calendar. The purpose of this calendar will be to honor all the Santa Clara Veterans who have
served in the military and are currently serving, in all conflicts/wars .

Please contact me at vhalfmoon@santaclarapueblo.org if you or your family member have
served in the military and would like to be included in the calendar. Also we would like to up-
date the information of the 224 Veterans who were listed on the last page of the 2011 Calen-
dar. The information lacking is the branch of military and years served for each individual. It

will be ideal to have a list of all the Santa Clara Veterans and tribal members currently serv-
ing or who have recently enlisted.

Please watch for more information which will be forthcoming once the project gets under-

way. We look forward to your participation.

Native American Training Institute / \ Registration

Veterans Symposium = NATL o [Sies

wwy Complimentars
Friday, April 19 and Saturday, April 20, 2024 5 available for veter

[sleta Resort & Casino Conference Center s Albugerque, NM '

Honoring Our Veterans
To A Fourney for « Healthy and Quality Life

Veterans, Service Members and Dependents are invited and encouraged to attend this
two-day symposium to ensure veterans have access to the many benefits, entitlements
and services provided by NM Department of Veterans Services, Veterans Administration
and Indian Health Services. Veterans will have the opportunity to voice their issues,
concerns and needs directly to government officials, agencies and service providers to

make certain their questions are adequately addressed, including: Lodging & Venue
) [sleta Resort & Casi
1. Medical and Healthcare Services: COMPACT ACT, PACT ACT, PTSD, Suicide, Opioid e
Over@ose . . ) Albuquerque, NM 87005
2. On-site assistance in filing for VA and State benefits; Rate: §141 plus tax
3. Entrepreneurship: Business start ups, government contracting, etc.; Code: NATO0424
4. Vocational training, on-the-job training and other higher education opportunities; Phone: (877) T47-5382
5. Employment services and initiative; Deadline: April 1, 2024
6. Training and certification information for Veteran Service Officers;
7. Program and service opportunities exclusive to Women Veterans; Symposium Information
8. Promote and provide adequate healthcare needs and transportation services in rural Ramus Suina Larry Archuleta
communities. (505) 920-5047 (505) 907-8609




About Us Employment

Home Tribal Government Programs ~  News & Alerts

Agriculture Program is Accepting Work Orders for
2024 Farming Season; plus we have free seeds (first
come first served) for Vegetable Plants if you're
looking for seeds!!

Good Day Everyone.

For your information, our Tribal Agriculture Department, is accepting Work Orders from our Tribal
Farmers and other community members that are interested in starting their own garden or begin
cultivating their land, for alfalfa harvesting, or creating a Pasture, or for other agriculture requests.

Contact Mr. Gilbert Naranjo, Farm Tractor Operator Supervisor, at 505-929-3174 to submit your
Field Work Application, or to arrange an appointment to pick up some of our free seeds for
vegetable plants.

Happy and Successful Farming to Everyone!!
Kenneth Reid, Director, Office of Self Governance & Agriculture Program,
Gilbert Naranjo, Agriculture, Farm Tractor Operator Supervisor,

Lucy Padilla, Agriculture, Assistant Farm Tractor Operator




XA'XXAVXXAVXXAVXXAVXXAVX

l_I_I_I_l_I_I_I_LLI_I_LU_I_LI_IJ_LLI_I_LLI_I_LLI_I_I_I_I_I_LLI_LI_LU_I

National Child Abuse
Prevention & Awareness Month

April is National Child Abuse Prevention Month, a time dedicated to Child Abuse Education,
Awareness and Prevention activities.

The "Blue Ribbon" and the “Pinwheel” are symbols for Child Abuse Prevention. By wearing one
of these pins during April and throughout the year, individuals can:

o help educate families, children, neighbors, organizations and communities on how
to prevent child violence and neglect

o encourage community and individual involvement in recognizing and preventing
child violence and neglect

o assist families in achieving healthy parenting practices through education and
resources

o empower individuals to report child victimization and intervene in situations
where violence and neglect harm children.

Abuse or neglect of a child causes suffering to the most vulnerable, undermines the promise of
strength and harmony in families, and is related to long-term mental and physical health risks in
the victim’s development.

Child Abuse Prevention is possible and we all can do something about it through partnerships
among families, Social Services and Behavioral Health, Schools, Law Enforcement and the entire
Community devoted to the safety of our children. We must all come together to raise awareness
to this cause and make every day A Day of Hope for our children.

EVERY THREE MINUTES A CHILD IS ABUSED IN THE U.S

’4 0‘

‘-‘ ‘.‘

" Please help us bring Awareness to this cause "

Please contact the Social Services Department @ (505) 753-0419 if you need further
information on Child Abuse Prevention
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B SCP Social Services Program =
: In collaboration with SCP Behavioral Health :
. Will be hosting a .
- Child Abuse Awareness and Prevention Month -
5 AND 5
: ACTIVITIES FOR THE COMMUNITY :
CHILDREN AND FAMILIES
" Come join us on the SCP Gym floor! .
: Saturday April 20t, 2024, all activities will start =
: at 10 a.m. :
a Lunch-12 p.m. :
: hii (2) Movie Matinee-1 p.m. :
@ {POPCORNY ¢ :
E Op E
= ?‘“ NI(S P .
: g0?° é? :
- HOTDOGS :
E This is a free community/family based event. E
E All children must be accompanied by a parent or guardian. E
- Thank you. -
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"Honor Song: A Tribute to Native American Military Service” will be a short documentary
celebrating the long history and service of Native Americans in the military. Veterans of the
Southwest region will share personal stories and perspectives of their military service and
cultural experience. Those currently serving will highlight the continuing dedication of service in
the military; the particularly high level of representation of Native American females; and how
the integration of cultures plays a role for the future. The film showcases and honors those who
have served, are serving, and are yet to serve.

In collaboration with the New Mexico Media Arts Collective, an initiative of the New Mexico
Economic Development Department, Sovereign Mind Productions, the Department of Cultural
Affairs and the New Mexico Film Office, the short documentary film "Honor Song: A Tribute to
Native American Military Service” will be produced to commemorate the reopening of the New
Mexico Military Museum, aiming to celebrate the rich heritage and invaluable contributions of
our Veterans, with a particular emphasis on those with Native and Indigenous backgrounds from
our region.

Navajo filmmaker, Ryan Begay, brings the unique perspective of an Air Force Veteran to this
project. Mr. Begay’s company, Sovereign Mind Productions, will take the lead in crafting this
documentary, while the New Mexico Media Arts Collective will offer crucial support and
assistance every step of the way.

Our plan involves a series of interviews with various military era Veterans and active-duty
personnel, set against the evocative backdrop of New Mexico landscapes and military
installations. Incorporating stories and perspectives from the Navajo Nation, Apache Nations and
Pueblos. These interviews are intended to highlight not just the personal narratives and sacrifices
of these individuals, but also to underscore the importance of military service through a unique
cultural lens.

Our Production timeline provides filming during the last week of March to the end of April with
May being reserved for any reshoots that may be needed while also starting the editing process
of the film.

Should you have any inquiries, concerns, or require additional information, please feel free to
reach out. We are keen to further discuss this project and hopeful for the chance to collaborate
with you on this significant endeavor.

Thank you,

Ryan Begay

Sovereign Mind Productions LLC
C\}buquerque, New Mexico

E:'
P: 505.614.4083
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https://linkprotect.cudasvc.com/url?a=http%3a%2f%2fSovereignMindProductions.com&c=E,1,NeKvpbkYl_65PorI90c7dtCGlBmbuFinzhb7rhkft0T9MTNtmhSpYv3b4xVYhFDsEUGYP4tgHmIfTBfdx26YgrAXmDSwLORnueT1KBT34C_H1_3z15zaJ5E,&typo=1
mailto:SovereignMindProd@gmail.com
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IMPORTANT INFORMATION ABOUT YOUR DRINKING WATER

Failure to Correct Significant Deficiencies

The Santa Clara Pueblo Public Water System (PWS ID 063500166) failed to correct significant
deficiencies identified during a sanitary survey within the timeline required by the Safe Drinking Water
Act. This resulted in a violation of the Ground Water Rule. Even though this was not an emergency, as
our customers, you have a right to know what happened and what we did to correct this situation.

What happened?

On December 14, 2016 EPA Region 6 Drinking Water Staff performed a detailed evaluation of the
water system, called a sanitary survey. From these surveys, the EPA identified significant deficiencies
with the water system’s facilities, operations and management. Some of these deficiencies remained
unaddressed from previous deadlines for correction.

What should I do?
* There is nothing you need to do at this time. You do not need to boil your water or take other
actions.

*  You may continue to drink the water. If a situation arises where the water is no longer safe to drink,
you will be notified within 24 hours.

What does this mean?

This is not an emergency. If it had been, you would have been notified within 24 hours.

But as our customer, you have a right to know what happened and what we are doing to correct this
situation. Inadequately treated or inadequately protected water may contain disease-causing organisms.
These organisms can cause symptoms such as diarrhea, nausea, cramps, and associated headaches.
However, these symptoms are not only caused by organisms in drinking water, but also by other factors.

If you experience any of these symptoms and they persist, you may want to seek medical advice.

What is being done?
(please complete) these deficiencies are being worked on to correct all of them by the end of the
next couple of years due to lead times on parts then we will prepare for installation.

For more information, please contact Steven Trujillo at 505-692-6246

Please share this information with all the other people who drink this water, especially those who may
not have received this notice directly (for example, people in apartments, nursing homes, schools, and
businesses). You can do this by posting this notice in a public place or distributing copies by hand or
mail.

This notice is being sent to you by the Santa Clara Pueblo Water System (PWS ID# 63500166)

Date distributed:  4/10/2024

13



) 000000000006 00060900609

U.S. Department of Energy to Hold Tribal-Only Listening Sessions on the Draft Environmental Impact Statement
for Activities in Support of Commercial HALEU Production

DOE released a draft Environmental Impact Statement (EIS) evaluating the potential impacts of the Department’s
proposed action to acquire high-assay low-enriched uranium (HALEU) for commercial nuclear energy use and
demonstration projects and to establish domestic commercial HALEU production. DOE is hosting two virtual and
one in-person Tribal-only listening sessions to explain the process used to analyze the proposed action and
alternatives and seek oral comments and feedback from Tribes on the draft EIS.

Please see below for information on the tribal-only listening sessions. For anyone unable to attend, the virtual
sessions will be recorded and made available on the project website.

All attendees must register to attend these tribal-only listening sessions. Please visit
https://www.energy.gov/ne/haleu-environmental-impact-statement to register.

Tribal-Only Virtual Listening Sessions:

1. Wednesday, April 10, 2024, at 6:00 pm ET via Zoom.
2. Thursday, April 11, 2024, at 9:00 pm ET via Zoom.

In-Person Tribal-Only Listening Session:

1. Tuesday, April 16, 2024, in Chandler, AZ at 5:30 p.m. MST
e Upon registration, you will receive additional logistics and meeting details.

In addition to comments provided during the listening sessions, written comments may be submitted by mail or
email now through April 22, 2024.

Written comments received through the mail must be postmarked by April 22, 2024, to ensure consideration.
Comments can be submitted to the following addresses:

Mail:

Mr. James Lovejoy ’
DOE EIS Document Manager

U.S. Department of Energy,

Idaho Operations Office,

1955 Fremont Avenue, MS 1235,

Idaho Falls, Idaho 83415

E-mail: HALEU-EIS@nuclear.energy.gov

Tribal comments and feedback will help DOE further refine its analysis, identify new information, and consider
additional alternatives in preparation of the final EIS. Responses to comments and any associated revisions will be
included in the final EIS.

For more information on the Tribal listening sessions and registration, and to access the draft EIS, please visit
https://www.energy.gov/ne/haleu-environmental-impact-statement

14
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Assistance for Veterans and families can be obtained through:

Veterans Administration:

VA Patient Adovacate Office: (505) 265-1711 extension 3240
VA Social Workers: (505) 265-1711 extension 7241 or ext. 4129
VA Native American Program (505) 256-5407

National Cemetery Director (505) 988-6400

New Mexico Department of Veterans Services:

NM DVS Tribal Liaison, Beverly Charley (575) 241-3322
NM DVS Officer , Phillip Hernandez (505)218-3125
Both of the NMDVS offices can assist in submitting for benefits to the VA.

If you need additional assistance in reaching offices of the VA or NMDVS, please contact me,
Virginia Halfmoon at (505) 692-6312.

BENEFIT FUNDRAISER
ABC SPOTLIGHT 2029
TRAVEL BASKETBALL TEAM

APRIL 9 AM-
13TH “+ PM

CONCESSIONS WILL BE AVAILABLE

CHECK IN @8:4SAM
$20 PER PLAYER
IST & ZND PLACE PRIZES
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NOTICE
OF
TRANSFER OF
ASSIGNMENT
OF REAL PROPERTY

4-1-24

Notice is hereby given, that within 30 days from the date indicated an assignment of
the following described land shall be finalized and acted upon by the Santa

Clara Tribal Council. Any person having any interest or wishes to dispute the
foregoing assignment may file his/her dispute with the Tribal Realty Office — in

writing and within the 30 day period, from the date indicated above.

PARCELS TO BE ASSIGNED:
LOT/PC #: Lot 18 Parcel 5
LOCATION: Winter Clan Housing
Assigned To: Late Alex Cajete

Being Assigned To: James Cajete

e Bc < - !‘- - — E -]
Land Transfer from the late Alex Cajete to James Cajete
Location: Winter Subdivision

Lot: Lot 18, Parcel 5
PLSS: Sec. g, T.2oN., R.8E.
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NOTICE
OF
TRANSFER OF
ASSIGNMENT
OF REAL PROPERTY

4-1-24

Notice is hereby given, that within 30 days from the date indicated an assignment of
the following described land shall be finalized and acted upon by the Santa

Clara Tribal Council. Any person having any interest or wishes to dispute the
foregoing assignment may file his/her dispute with the Tribal Realty Office — in

writing and within the 30 day period, from the date indicated above.

PARCELS TO BE ASSIGNED:
LOT/PC #: Lot 18 Parcel 4
LOCATION: Winter Clan Housing
Assigned To: Late Pauline Pasqual-Cajete

Being Assigned To: James Cajete

Location: Winter Subdivision
Lot: Lot a8, Parcel 4

PLSS: Sec. g, T.2oN., R.8E.




n need of @ home?

Come fill out an application today!

Housing and Urban Development (HUD) 2023 Guidelines

% Madian 1 Parvon | 2 Persons | 3 Persons | 4 Persons | 5 Parsons | 6 Parsons | 7 Persons | 8 Persone
Incoma
B0 % 653,850 | $61,550 | 569,250 | $77,000 | $83,100 | $89,250 | $95,450 | $101,600

‘ Total Income of all individuals 18 years and older in the household. ‘

For more information please stop by our offices or give us a call at 505-753-6170.

18
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SANTA CLARA DEVELOPMENT CORPORATION
MUST BE 21+ Gaming License Required* EXECUTIVE
FACILITIES / EVS / CONSTRUCTION = Chief Financial Officer*

® FRacilitiesDiraeror™ ECONMIC DEVELOPMENT
= Facilities Maintenance Engineer/Electrician = Economic Development Manager®
=  EVSHousekeeping Associate HUMAN RESOURCES
= EVSHousekeeping Associate Graveyard
= EVS Housekeeping Supervisor
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= Human Resources Specialist*

=  EVSHousekeeping Supervisor Graveyard
»  Facilities Maintenance Engineer/HVAC = ITSystem Administrator*

= Construction Superintendent * ITTier| Tech Support*

= Field Technician - Construction

= Retail Associate/Cashier

SLOTS
= Slot Service Specialist™*
Slot Supervisor*

PLAYER SERVICES
= Player Services Representative*
= Player Services Main Banker*

GOLF
Seasonal Grounds Keeper
Cart Barn Attendant
Seasonal Starter/Marshall

MUST BE 18+ (UNLESS STATED OTHERWISE)

= Revenue Auditor* = Busser (16 y/o and older)
= Staff Accountant* = Host/Hostess (16 y/o and older)
= Slot Systems Administrator* »  Server

Grab & Go Attendant
Bartender/Server (21 y/o and older)

SURVEILLANCE

® Sunveillance Agentl* = Banquet Coordinator

= Surveillance Shift Supervisor* =  Dishwasher

=  Surveillance Director* = Banquet Server (On Call)
e Marketing Graphic Artist =  Food & Beverage Manager

= Marketing Coordinator* FATBURGER
COUNTTEAM *»  Shift Leader

= Count Team Member* * Team Member (18 y/o and older)

SECURITY BIG ROCK BOWLING CENTER
= Security Officer Level I* =  Pinsetter Mechanic
= Security Officer Level II* = Bowling Attendant (21 y/o and older)

COMPLIANCE

* LeadInternal Auditor* »  Guest Service Supervisor
= |nternal Auditor* »  Guest Service Agent

HOTEL

To apply, please visit our career listings at www.santaclaran.con reers orvisit the Human Resources Office. For more

information, you may contact (505) 367-4525.
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HUMAN RESOURCES DEPARTMENT

SANTA CLARA PUEBLO TRIBAL ADMINISTRATION
578 Kee Street, Espanola, New Mexico 87532
Phone: (505) 692-6280 Fax: (505) 747-2748

EMPLOYMENT OPPORTUNITIES
Updated: 04/02/2024

Accounting
(1) Lead Accountant

(1) Contracts Manager
(1) Payroll Specialist

Adult Day Care
(1) Caregiver

Behavioral Health
(1) Outreach Coordinator
(1) Clinical Supervisor

Head Start
(1) Head Start Director
(1) Health/Nutrition Coordinator
(1) Head Cook

Human Resources
(1) Human Resources Generalist

Law Enforcement
(3)Certified Police Officer
(1) Radio Communication Specialist
(1) Public Service Aide

(1) Behavioral Health Clinician

CHR Sanitation
(1) Administrative Assistant (1) Plumber

(1) Laborer-Part-time
(1) Maintenance Specialist

Department of Youth & Learning
(1) Apprentice Plumber

(1) Recreation Specialist-Full-time
(3) College Interns-Temporary
(9) High School Interns-Temporary

Self-Governance
(1) Community Health Planner

Environmental

(1) DOE LAPP Coordinator Social Services

(2) Tribal Social Caseworker

Forestry
(1) GIS Coordinator

(1) Forest Development and Restoration Manager
(1) Forest Development Tech Intern
(1) Heavy Equipment Supervisor
(1) RTRL Crew Lead

Transportation
(1) Transportation Planner

(1) Budget Analyst

Tribal Courts
(1) Chief Judge
(1) Court Monitor
(1) Traffic Court Clerk/Tribal Court Clerk

Utilities
(1) Wastewater Utility Supervisor

Position Requirements:
e  Must be able to successfully pass a Background Check

e  Must not have any DUI's/DWI’s convictions within the last five years from any Tribal, State or Federal Court
e  Must have a valid New Mexico Driver’s License and be insurable through the Tribe’s insurance carrier

PREFERENCE
Tribal member/Native American preference shall apply to all positions at the Santa Clara Pueblo Tribal Administration
Santa Clara Pueblo Tribal Administration is a drug/alcohol free workplace

All applicants must meet the minimum required qualifications for the position.

All positions are open until filled

For a copy of the position descriptions, or more information please contact the Santa Clara Tribal Administration’s Human Resources Depart-

ment email: jobs@santaclarapueblo.org
or call (505) 692-6280

ALL APPLICATIONS MUST BE COMPLETED THOROUGHLY AND SUBMITTED TO THE HUMAN RESOURCES OFFICE

All positions are open until filled
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